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CIRCULAR 
No 03   

2022 

 

COVID Vaccines for Workers 

ATTENTION Presidents, Club Board Members, All Members 

Date of Circular 20 May 2022 

Emailed to Club Presidents & Club Administrators 

SLSNT Contact Samantha Farrow, Chief Executive Officer 
8985 6588 or samantha.farrow@lifesavingnt.com.au 

Summary 
 

This circular contains updated information about the NT 
Government’s requirement for all workers to have had three doses 
of an approved COVID-19 Vaccine to attend their workplace.  

 

SLSNT COVID-19 Position Statement  
Surf Life Saving NT and its clubs involve people from across the Northern Territory, with the mission 
to save lives, and inspire Territorians to build better communities.  
 
We deliver a safe environment in Surf Life Saving and want to ensure that we continue to play our 
role in keeping lifesavers and the community safe during this pandemic.  
 
Vaccinations save lives, and we are now in a position where all our members who can get vaccinated 
against COVID-19 are mandated to do so for the benefit of each other, for those who visit our 
coastline, and for the wider community. 
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COVID Booster Shot Announcement 
The release of CHO Direction No.55  on the 13 October 2021 made it mandatory for certain workers 
to be have had two doses of an approved COVID-19 vaccine by 24 December 2021. 
 
On the 28 January 2022, it was announced that third dose (booster shot) of a COVID-19 vaccine 
would be mandatory for all workers by 22 April 2022. Relevant workers who have not had their 
booster shot by 22 April 2022 will not be permitted to attend their workplace.  
 
Workers who are required to get the COVID-19 vaccine are: 

• Workers who come into direct contact with people who are at risk of severe illness from 
COVID, including Aboriginal people and people who cannot be vaccinated due to age or a 
medical condition. 

• Workers who are at an increased risk of contracting COVID-19 because they work in a high-
risk setting where there is a known risk of COVID-19 transmission or outbreak.  

• Workers who perform work in essential infrastructure, food or essential good security or 
supply, or logistics in the Territory. 

 
This directive does not apply to children under the age of 18 years of age.  
 
Workplaces must update their register of vaccination status for all workers to include Workers 
booster shot details.  
 
The penalty for failing to abide by the Chief Health Officer Directions issued under section 56 of 
the Public and Environment Health Act 2011 is $5,024 for an individual and $25,120 for an employer.  
 

Definition of Worker 
In CHO Direction No. 55, the definition of worker is provided under section 7 of the Work Health and 
Safety (National Uniform Legislation) Act 2011. 
 
Meaning of worker  
A person is a worker if the person carries out work in any capacity for a person conducting a 
business or undertaking, including work as:  

a. an employee; or  
b. a contractor or subcontractor; or  
c. an employee of a contractor or subcontractor; or  
d. an employee of a labour hire company who has been assigned to work in the person's 

business or undertaking; or  
e. an outworker; or  
f. an apprentice or trainee; or  
g. a student gaining work experience; or  
h. a volunteer; or  
i. a person of a prescribed class.  

 

chrome-extension://efaidnbmnnnibpcajpcglclefindmkaj/viewer.html?pdfurl=https%3A%2F%2Fcoronavirus.nt.gov.au%2F__data%2Fassets%2Fpdf_file%2F0009%2F1058346%2Fcho-directions-no55-2021.pdf&clen=236696&chunk=true
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Workers requiring vaccination 
The following table provides some examples of the types of workers required to get the COVID-19 
vaccine.  
 

Workers Requiring Vaccination 
Category 1 
 

A worker who is likely to come 
into contact with people who 
are at risk of severe illness 
from COVID, work with 
Aboriginal people, or who 
works with people who cannot 
be vaccinated due to age or a 
contraindication to all 
vaccines. 

People who work with children 
Examples include but are not limited to: 
• Teachers 
• Child-care workers 
• Tutors 
• Coaches 
• Dancing teachers 
• Swimming instructors 

 
People who work in customer-facing roles.  
Examples include but are not limited to: 
• Retail 
• Finance 
• Hospitality 
• Veterinary services 
• Gyms 

Category 2 A worker who is at an 
increased risk of contracting 
COVID-19 or who work in a 
high risk setting where there is 
a known risk of COVID-19 
transmission or outbreak. 

People who are at risk of contracting COVID-19 
because they may come into contact with a 
person or thing that poses a risk of infection 
during the course of their work. 
Examples include but are not limited to: 
• Health care workers in hospitals and 

emergency departments 
• Police and emergency service workers 
• Workers in quarantine facilities & border 

control workers 
• GP clinics, respiratory clinics, pharmacies.  

Category 3 A worker who performs work 
in essential infrastructure, 
food or essential goods 
security or supply, or logistics 
in the Territory. 

People who work in essential infrastructure and 
logistics. 
Examples include but are not limited to: 
• Essential infrastructure including electricity, 

gas, water, sewerage, telecommunications 
and remote infrastructure 

• A person who is critical to the NT’s COVID-
19 response, who is not included in 
Category 1 

• COVID-19 Emergency Operations Centre 
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Workers that have been identified as requiring the vaccine must show evidence of this to their 
employer to continue working in the same role. 
 
This includes that they: 

• Are fully vaccinated with three doses of the COVID-19 vaccine. 
• Are not vaccinated. 
• Have a proven contraindication to all available vaccines. 

 

Exemptions 
A worker may attend their workplace without being vaccinated with an approved COVID-19 vaccine 
if the worker has evidence of a contraindication to all approved COVID-19 vaccines.  
 
The worker will need to get a medical certificate from their GP or the Commonwealth confirming 
they are contraindicated to all available COVID-19 vaccines. 
 

Implications for SLS 
Given the definition of worker, this CHO Direction No 55 applies to both employees and volunteer 
members of SLS.  
 
All people aged 12 years and over are now eligible to get the COVID-19 vaccine in the NT. This means 
that any worker aged 12 years and over, whose work is covered by one of the three categories, must 
comply with this CHO Direction.  
 

E.G. A 13-year-old member takes on the role of Age Manager. In this role the member will 
come into contact with children, so falls under Category 1 and as the member is also eligible 
to receive the vaccine, the member must be fully vaccinated by 24 December 2021 to 
continue in this role.  
 
E.G. An interstate coach is engaged for a weekend training camp on Surf Boats. Whilst not in 
contact with children, the Coach is still likely to come into contact with people who are at risk 
of severe illness from COVID. So the coach must be fully vaccinated before they are able to 
travel to the NT and run the training session.  

 
The NT’s 2022 Season starts on the 1 June and for CLubs to operate this season they need to 
remember that a worker can only fill a position that fits under one of the three categories if they 
have had three doses of a COVID Vaccine.  
 
Details of each workers’ vaccination status needs to be recorded. See Verification of Vaccination 
Status for more details. 
 
SLSNT and Clubs can make alternative arrangements for a worker who has not complied with 
requirement to get vaccinated including working at an alternative location or in a manner which 
complies with the CHO Direction. This includes a location where the worker is not likely to: 

• Come into contact with a vulnerable person. 
• Come into contact with a person or thing that poses a risk of infection by COVID-19. 
• Be exposed to a high risk of infection by COVID-19. 
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If a worker has not complied with the requirement to get three doses of an approved COVID-19 
vaccination by 22 April 2022 they must not attend their normal workplace. SLSNT and the Clubs 
must take reasonable steps to make sure this happens.  
 
Employees and members that fail to abide by the CHO Directions could face a fine of $5,024, whilst 
SLSNT and the Clubs could face a fine of $25,120 as the employer.  
 

Insurance 
Clubs should manage their risk as though there is NO insurance cover in place for claims arising from 
COVID-19. However, the risk of a claim against the club is very low if they implement the relevant 
government health advice across their activities, both on and off the beach. 
 
The SLSA Insurance Program provides a safety net to address costs if a COVID related claim is lodged 
against a club. Marsh, as the broker for the National Program, will manage and defend any claim in 
partnership with the club and SLSNT.  
 

Employee Status 
SLSNT 
All SLSNT employees (lifeguards and office staff) fall under Category 1 as they are ‘likely to come into 
contact with people who are at risk of severe illness from COVID’.  
 
SLSNT employees are required to have had three doses of an approved COVID vaccine. Medical 
exemptions are accepted as per CHO Directions and proof of vaccination or exemption must be 
provided by the required dates.  
 
Clubs 
Clubs must consider if any of their employees’ roles fall into one of the three categories. If they do, 
then these employees are required to have had three doses of an approved COVID vaccine to 
continue working in the same role.  
 

Member Status 

SLSNT 
Like SLSNT employees, all members of the SLSNT Search and Rescue Team (SAR Team) fall under 
Category 1 as they are ‘likely to come into contact with people who are at risk of severe illness from 
COVID’.  
 
Members of the SAR Team are required to have had three doses of an approved COVID vaccine by 
22 April 2022 to continue working in the same role.  
 
Clubs 
Clubs must consider all of their member positions within the club, and if any position falls into one of 
the three categories, then the members undertaking these positions will be required to have had 
three doses of an approved COVID vaccine to continue working in the same role.  
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Clubs should create a list of all positions and clearly outline if the work undertaken in each position 
falls into one of the three categories or not.  

• If the position does not fall into one of the three categories, then the worker filling that 
position will not be required to be vaccinated.  

• If the position does fall into one of the three categories, then the worker filling that position 
will be required to be vaccinated.  

 
If a worker undertakes multiple positions, and at least one of the positions requires vaccination then 
the worker is required to be vaccinated.  
 

Verification of Vaccination 
SLSNT and the Clubs are required to collect information about a worker’s vaccination status and 
keep a register of this as well as a record that evidence of vaccination has been sighted. A copy of 
the worker’s vaccination certificate or immunisation history or exemption only needs to be sighted, 
it does not need to be stored or filed. 
 
Information about a worker’s vaccination status will need to be provided to an authorised officer 
upon request. 
 
See Evidence of Vaccination for more details. 
 
SurfGuard 
SLSA has released a new COVID-19 Vaccination field in the Members Details in Surfguard. The field 
can be found in the Medical Details section and meets the requirements of the CHO Directions.  
 
There is a dropdown with five options (see image below): 

There is also a tick box that can be selected if Proof of Vaccination has been sighted.  
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Any further details, such as how the vaccination status was verified, the date it was verified and by 
whom can be recorded in the ‘Vaccination Notes’ field.  
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
Reporting 
The only report currently available is a Custom Report > Medical Details. Clubs and States will need 
to tick Covid Vaccination , Vaccination Notes and Proof of Vaccination Sighted on the left-hand-side 
and can filter, if required, by the drop-down options. 

 
Report Output 
The custom report can be displayed in HTML or CSV (Excel) as follows 
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NOTE: State and Club Administrators can update/edit these fields in Surfguard.  
 
Members can also update their COVID- 19 vaccination status via their Members Area account. A Club 
Administrator will need to tick the Proof of Vaccination sighted box.  
 
SurfGuard, and the information contained within, is protected by SLSA’s Privacy Policy and Terms of 
Use Policy.  
 
Under the Privacy Policy, a vaccination status report can be pulled from SurfGuard to provide to an 
authorised officer if permission is sought from SLSA first. This can be achieved by emailing the 
request to SLSNT who will follow up with SLSA.  
 

Action required by Members 
SLSNT  
If you are a member of the SLSNT SAR Team, then you need to have had three doses of an approved 
COVID vaccine to continue in your role.  

1. You will be required to show proof of your Booster vaccination ASAP.   
2. If you are eligible for an exemption from vaccination, then will be required to show proof of 

this by the 12 November 2021. 
 
See Evidence of Vaccination for more details on what can be used to show proof. 
 
You will be required to show your proof to Leigh Davies, SLNST Operations Manager for verification. 
This can be done in person or if you are comfortable, emailed through to 
leigh.davies@lifesavingnt.com.au and once sighted the email will be deleted.  
 
A summary of your vaccination status will be stored in Surfguard on your member profile. See 
SurfGuard for more details. 
 
If a SAR Team member is not able to meet these requirements, SLSNT will first try to make 
alternative arrangements so the member can continue to work in a manner which complies with the 
CHO Direction. Where this is not possible the member will be stood down until vaccinated.  
 
Clubs  
Clubs will review their member positions against the criteria and be in contact with any member that 
holds a position covered by one of the three categories.  
 
If you are in a position that requires vaccination, then the Club will also confirm with you the date 
that they wish to verify your vaccination by and to whom you are required to show your proof to. A 
summary of this information will be stored in Surfguard on your member profile. See SurfGuard for 
more details.  
 
With the season about to start, you must be fully vaccinated before starting the position.  
 

https://sls.com.au/privacy-policy/
https://sls.com.au/terms-of-use/
https://sls.com.au/terms-of-use/
mailto:leigh.davies@lifesavingnt.com.au
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Evidence of Vaccination 
If you have had all required doses of an approved COVID-19 vaccine, then your COVID-19 digital 
certificate can be downloaded as proof. This certificate only shows your COVID-19 vaccinations.  
 
You will need to get your own digital certificate or immunisation history statement using either: 

• your Medicare online account through myGov 
• the Express Plus Medicare mobile app. 

If you are eligible for an exemption from vaccination, then will be required to show proof of this.  
 

Further Information  
Contact Samantha Farrow 
SLSNT Chief Executive Officer 
0417 173 287 or samantha.farrow@lifesavingnt.com.au 
 

Web Links 
NT Government Coronavirus website  
 
Services Australia - COVID-19 Vaccination Proof 
 

COVID-19 Digital Certificate 
 

Immunisation history statement 
 

https://www.servicesaustralia.gov.au/individuals/subjects/covid-19-digital-certificate-proof-your-covid-19-vaccinations
https://www.servicesaustralia.gov.au/individuals/subjects/covid-19-digital-certificate-proof-your-covid-19-vaccinations
https://www.servicesaustralia.gov.au/individuals/services/medicare/medicare-online-accounts
https://my.gov.au/
https://www.servicesaustralia.gov.au/individuals/services/medicare/express-plus-medicare-mobile-app
mailto:samantha.farrow@lifesavingnt.com.au
http://www.coronavirus.nt.gov.au/
https://www.servicesaustralia.gov.au/individuals/subjects/getting-help-during-coronavirus-covid-19/covid-19-vaccinations
https://www.servicesaustralia.gov.au/individuals/subjects/covid-19-digital-certificate-proof-your-covid-19-vaccinations
https://www.servicesaustralia.gov.au/individuals/subjects/immunisation-history-statement-proof-your-covid-19-vaccinations
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